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General Information  
St Peter & St Paul’s is a traditional parish church on the outer edge of the growing civic town of Flitwick in Bedfordshire. Our vision is to be a “Home for All – Sharing God’s Love”, a place where we  welcome everyone of all ages and stages of life and faith.
We are an intergenerational and inclusive church, supported by a committed congregation and a number of lay leaders and volunteers, enabling us to offer a variety of worship, discipleship, missional and community engagement.
We value being a church that is open, welcoming and outward-looking, seeking to build relationships beyond our Sunday congregation and to share God’s love with the people of Flitwick.

	Name of Benefice/Parish 
	St Peter & St Paul’s, Flitwick  

	Deanery 
	Ampthill & Shefford Deanery  

	Archdeaconry 
	Bedfordshire  

	Diocese 
	St Albans 

	Number of Churches in Benefice 
	1

	Clergy and Readers
(and any other parish workers) 
	Revd Claire Harald – Incumbent
Sophie Tucker – Reader & Children and Families Worker
Becky Mynett – Reader & Director of Music
Andrea Cheshire – Part-time Parish Administrator


	Is there a Local Ministry Team?  
	Yes 



Have any of the resolutions under the Priest (Ordination of Women) Measure been passed?  
No resolution under Priest (Ordination of Women) Measure has been passed. 

How has the parish/benefice been prepared to receive a training curate?  
As a church community, we are very keen to receive and welcome a curate to our parish.  We have a wonderfully supportive congregation who enjoy working alongside and supporting people in their calling.    The PCC, along with the church,  are fully supportive in receiving a training curate and understand their role in providing a positive, encouraging space for a curate to learn and flourish in. 

Describe the congregation’s understanding and expectations of a first post curate.  If this is yet to happen how will the congregation be prepared? 
The congregation would expect, hope and love for a curate to take an active role in the life of the church and embed themselves as part of our church family.  The would want for them to embrace opportunities to grow in their ministerial calling.  They understand their role to be that of supporting a curate in taking on the varied responsibilities of ministry and mission within our church.  They would expect to help them learn new skills and support them to develop existing ones. 
From experience of supporting curates before, the congregation would embrace a curate bringing some of their own ideas and experiences, contributing to the overall vision and values of our church.  We would love to learn from them too!  
The congregation understands that a curate will have opportunities to preach, teach, lead worship and occasional offices, alongside many other aspects of parish ministry. Above all, they see the curacy as a time for the curate to learn, grow and flourish, supported and encouraged by them, their new church family.  

Incumbent Details  
	Incumbent’s name 
	Revd Claire Harald  

	Preferred style 
	Claire 

	Address 
	Church Road, Flitwick, Bedford MK45 1AE

	Telephone number 
	07549 993416

	E-mail address 
	claire@flitwickchurch.org 

	Date of ordination: 
	June 2019  

	Length of time in present post: 
	4.5 years 


 
Training experience  
I have had the privilege of supporting and training a curate from 2023–2026. Alongside this, there has been the opportunity to support two ordinands through their formation and into curacy, and to serve as training supervisor for another ordinand due to be ordained in 2028. I have also supported and supervised a Reader throughout their Reader training.
Three Lay Leaders of Worship and one Discipleship Enabler have also been supported through their training.
I have a real heart to see people thrive in ministry, enabling them to celebrate and develop their gifts and skills, whilst also encouraging them to grow in confidence as they form new ones.



Any other responsibilities and duties currently undertaken by incumbent: 
I have been ministering as the Rural Dean for the Ampthill and Shefford Deanery for three years.  
I am the Chaplain for the Flitwick & Ampthill Royal British Legion along with chaplain to the Flitwick & Ampthill Sea Cadets and Marine Cadet Corp. 
I am a Member of the DMPC Executive Committee (Diocesan Mission and Pastoral Committee) 
I serve as a Formation Group Convenor – Year 2 Curates and previously a group of Year 3’s 
I am just about to begin the Strategic Leadership Development Programme (SDLP) and will be involved in this programme until January 2029

What is the incumbent’s understanding of the role of the Training Incumbent?  
I see the role of Training Incumbent firstly as a privilege and a gift in accompanying a curate as they grow in confidence, develop their gifts and discover their own identity as a priest. 
My role would be to foster a safe, reflective, challenging and nurturing environment for a curate to flourish in and to create opportunities for them to learn and grow in their priestly calling. 
Embracing difference and believing that diversity within a team enables us to learn richly from one another, I see the role of Training Incumbent as a supportive role to give space for a curate to grow in confidence to become the leader God is calling them to be, recognising that this may look very different from who I am!
I see a crucial part of my responsibility as Training Incumbent, as modelling healthy and sustainable patterns of ministry. I would hope for a curate to fully appreciate that caring for our spiritual and emotional wellbeing is not an optional extra, but essential if we are to sustain ourselves in ministry. I seek to model this through a regular pattern of supervision, prayer, monthly quiet reflection days, rest days and annual retreats. My role is to help a curate hold both realities of the joy and challenge of ministry together and develop healthy patterns that will sustain them throughout their ministry.
Ultimately my hope would be that a curate would move on from us as a confident, reflective and well-equipped priest, with the leadership skills and resources they need, both ministerially and personally to serve as incumbent in their own church/es. 
The role of the Training Incumbent is a significant responsibility entrusted to us, and one which requires commitment, time, energy, prayer and openness. As a Training Incumbent I commit to giving that journey the care and attention it deserves, so that a curate can flourish, grow in confidence and leave their curacy better equipped to be the priest God has called them to be.

How is the incumbent committed to supporting the curate’s ongoing training and development,
including through the requirements of Common Tenure? 
I am committed to ensuring that the curate’s ongoing training and development is given the time, space and priority needed for formation and growth. 
I believe in good regular supervision, and this is given priority.  Regular supportive supervision is critical to curate formation and to feeling encouraged through learning, reflective practice and theological exploration.  At the heart of supervision is the opportunity to pause and check in, to reflect on current ministry and to look ahead.   Believing strongly in openness and honesty, supervision allows a space for genuine and constructive reflection, enabling the curate to recognise their own strengths and to reflect on where additional experience and training may be helpful.  
Support is equally given to engage fully in the diocesan IME2 programme and protected time given for the curate’s formation group meetings.   There will be opportunities to regularly review training and reflect on the learning. 
The curate will be encouraged to make good use of a wide range of opportunities for continuing development, including retreats, quiet days, theological study and diocesan training. There will also be opportunities to learn through working alongside the varying members of our ministry team.  Whilst recognising that we are all different, training styles, pace and level of challenge would be tailored to ensure the most effective training environment is created for individual supported learning.
My hope would be for  the curate to complete their curacy with a strong foundation for healthy ministry and continued growth in their calling and gifts.

Incumbent’s previous posts 
Jun 2019 – Apr 2022	CURATE – Norton Parish, Letchworth

· Responsibility to develop and learn skills needed to lead and minister in a church context.  
Leading liturgical worship and occasional offices in a traditional setting. Developing skills needed in biblical teaching and preaching.  Using evangelistic opportunities to build relationships and share in the mission of the gospel within the community. Grow in competence in the role of a church leader ie. Managing relationships, leading church meetings, leading worship, church administration, pastoral care.  This curacy was served during the pandemic. 


Apr 2012 – Jun 2019	CHILDREN & FAMILIES WORKER / ORDINAND - St Paul’s Church, Letchworth
			
· Responsibility for the growth and spiritual life of the children and families within the church
 and community.
Placement for my full-time context based training for Ordination. 
Providing vision and leadership in the field of children and families ministry.  Working with the ministry team to plan and develop strategy for growth.  Planning and implementing the delivery of church-based children and family groups – including Messy Church, Parenting courses, Sunday groups, Toddler Group. Provision of pastoral care for families and their children.  Supporting and encouraging volunteers and children’s work leaders.  Schools work across five schools. Planning and implementing one off community events to connect with the community  
Nature of post  
	X
	Training post for deacon who expects to be ordained priest 

	 
	Training post for permanent deacon 



The Context The Parish Setting
Flitwick is a growing town in Central Bedfordshire, situated between Bedford and Luton, with excellent rail links to London. Flitwick has experienced significant growth and development in recent decades. The town has a population of around 15,000 and is still being developed. It is somewhat unusual in that it has no traditional town centre, requiring us to think creatively about how we engage with the wider community. It also has a ‘commuter town’ feel, which brings particular opportunities and challenges for mission and ministry.
St Peter & St Paul’s sits on the edge of town, close to a residential area, next to the Manor Hotel and bordering fields (which offer great walking opportunities!). The church itself has a long history, with parts of the building dating back to the late 12th century and is a Grade I listed building.
Flitwick is a place where old and new sit alongside one another. Alongside the historic church, Manor and rural heritage, the town has modern housing developments, schools, community facilities and a growing population. Central Beds Council have just invested £52 million in building a care home and retirement living facility.   The town has an active town council and has a range of organisations, groups and activities serving local people.  This provides an exciting context for ministry

Please also indicate from the following the main broad categories, as you think most accurate:  
	 
	Rural 
	 
	Urban 

	X
	Semi-rural 
	 
	City centre 

	X
	Country town 
	 
	Inner city 

	 
	Industrial 
	 
	Housing estate 

	
	Suburban 
	 
	 



The Context The Church 

St Peter & St Paul’s, Flitwick Parish Church
Website:   https://www.flitwickchurch.org/
Location Link:
https://maps.google.com/maps?vet=10CAAQoqAOahcKEwiAg6OuxciWAxUAAAAAHQAAAAAQJA..i&pvq=CgovbS8waG5ibHZ6&fvr=1&cs=0&um=1&ie=UTF-8&fb=1&gl=uk&sa=X&ftid=0x48764c951f3414bd:0xd469fe95533e734d

Ecclesiastical tradition
We are central in our tradition, holding the Eucharist at the heart of our worship.  Alongside this, we offer a range of worship styles in our pattern of worship.  
Electoral Roll
We have an electoral roll number of 157, with 17% living outside of the parish. 

Occasional offices
In 2025 we had 6 baptisms, 6 weddings and 21 funerals or burial of ashes 

Pattern of Sunday worship 
9am - 		Sunday Celebration - Informal all age worship held outside on the lawn between May-Oct,
and held in the Chapter House during the colder months

10.30am - 	Parish Eucharist Service - Traditional Eucharist with small robed choir 

10.30am - 	Monthly First Sunday ‘All Together Service’ - focussed on intergeneration worship

7pm - 		Sunday@7 – Monthly informal worship service in the Chapter house with contemporary
 music and worship band 

Throughout the year we hold regular Healing and Wholeness Services, Eco-Church Services, a youth-led service, Pet Service and occasional Evensong.  Each year we recognise Safeguarding Sunday with a designated service and Baby Loss Awareness week with a service for the community. 

Fresh Expressions of Church
Messy Church would be our main missional fresh expression of church, held 5/6 times a year

Pattern of worship and work during the week
· Regular Wednesday mid-week communion service. 
· We have a small number of parishioners who receive communion in their homes throughout the month. 
· There are monthly Care Home Communion services for the two care homes in our parish.

Parish Meetings 
· Monthly Ministry Team meetings.
· 4-6 weekly meeting with our Churchwarden team
· Alternate month PCC meetings and Standing Committee meetings  
· Finance Group meet 3 times a year
· Opportunity to meet with the Messy Church team, Eco-Church team, Inclusive Church Focus Group, Pastoral Care Team, Events team, Friends of Flitwick Church Committee,  

Deanery Meetings 
· Chapter Meeting on a monthly basis (excluding August and December)
· Three Deanery Synod meetings a year
Ministry with Children, Young People and Families
We have a full-time Children and Families Worker who leads our ministry and outreach to children, young people and families. Our vision for our church is to be a ‘Home for All : Sharing God’s Love’ and we have a strong focus on engaging across all ages. 
On Sunday mornings, our Rock Solid children’s group runs alongside our 10.30am service, with between 2 and 10 children attending each week. 
We also have Y:MaaC, our weekly youth group, which meets on Sunday evenings for food, faith and fun. The group enjoys a range of activities throughout the year, including an annual Christmas sleepover and summer camp. Our young people also have opportunities to take an active role in worship, including leading our morning Eucharist once a year. On the last Sunday of each month, we host Fusion, the deanery youth group for young people aged 11–18.
Our young people are also involved in Puppet Power, puppeteering as part of our monthly All Together services and seasonal celebrations. 
C:MaaC, our group for children aged 7–11 from church, is currently developing, meeting during school holidays for outings and activities.
Each May half-term we host a Holiday Club for primary-aged children, along with a Light Party, Teddy Bears Picnic, Pancake Party and other opportunities to bring children and families together.
Our school’s ministry is an important part of our engagement with the wider community. We have an Open the Book team which regularly visits each of our three lower schools, bringing Bible stories to life. We also take our travelling Easter Journey into the schools, alongside regular assemblies and school visits.
For our youngest children and their families, we run Little Fishes, a weekly toddler group, and are currently exploring the possibility of launching a Saturday morning Ball Skills toddler group.

Lay involvement
We are currently supporting an ordinand through their theological training, as well as another member of the church who is training to become a Lay Leader of Worship. A number of others have also stepped into ministry roles and undertaken training as either Lay Leaders of Worship or Discipleship Enablers.
Lay involvement is central to the ministry and mission of our church. We are blessed with a faithful and committed congregation who are passionate about seeing our church flourish and grow. Many people contribute in a variety of ways, taking responsibility for different areas of ministry and sharing the life of the church across the congregation.
We value and encourage people to recognise and develop their God-given gifts, and we seek to create opportunities for people to grow in confidence and take on new areas of ministry and leadership. 

Mission Initiatives and Community Engagement
Flitwick Food Extra was established to support local families experiencing the pressures of the cost-of-living crisis. During school holidays, when free school meals are not available, our team of volunteers provide families with easy-to-cook recipes and pre-measured ingredients, helping to make nutritious meals more accessible. This is a practical expression of our desire to support and care for people in our local community.
Each year, we host ChurchFest, a week-long programme of low-cost or free activities for people of all ages. ChurchFest provides a wonderful opportunity to open our doors, welcome people from across Flitwick and build meaningful relationships with those in our community. It is a highlight of our year.
We also have a monthly Walking Group, bringing together people from the church and wider community to walk, talk and enjoy the local area together. The group grew out of a year-long prayer pilgrimage, during which members of the church walked and prayed along every road in the parish. People enjoyed the opportunity to walk, talk and get to know one another so much that they decided to keep it going!

Our Partnerships
Churches Together across Ampthill & Flitwick meet 3-4 times a year and have a small number of shared ministry opportunities. 
We have a close relationship to the Town Mayor and Town Council and support them at events through the year, specifically in the arrangements of the town Remembrance Day Parade. 
There are close links with our three lower schools and a developing link with our middle school. 

Opportunities in the Parish/Benefice
Within the three values that we hold as a church we have discerned the one in need of our focus is that of being ‘rooted’. Having launched a Bible Book Club two years ago, and having been unable to encourage people in house groups, we are exploring new ways to disciple our congregation. Along with this, we are seeking ways to journey alongside those who have attended our Alpha Course. A curate would have the opportunity to engage with this ongoing discovery and implementation of discipleship pathways.

As a church who sit on the edge and sit outside the heart of Flitwick, many people do not know where and who we are. We would embrace opportunities for outreach and mission outside of the church building.  There would be opportunities for a curate to be creative and to take the lead on new engagement ideas with the community of Flitwick.
As part of our Mission Action Plan (link below), we have identified three areas where we feel God is calling us to develop as a church. These include strengthening our pastoral care, deepening our commitment to inclusion and accessibility, and finding effective ways to help newcomers become embedded in the life of our church.
These provide opportunities for a curate to become involved, contribute their own gifts, and help us to grow as a church. Looking ahead, the curate will also have the opportunity to help us shape our next Mission Action Plan in 2029, helping us to discern together where God may be leading us on.
We would also warmly welcome the curate bringing their own ideas, passions and areas of interest

Our Mission Action Plan can be found here: https://2fe442d9-8601-4ea2-80c9-7c3f282eba19.filesusr.com/ugd/68bef5_dd59cd97bf7b40f089c15dda1a7eff14.pdf


Opportunities to seek elsewhere
Any training on BCP services could be sought at other churches in our deanery. 

Financial
Expenses are submitted monthly to our treasurer. Travel and administrative costs for ministry are covered and agreed training courses may be covered or contributed to.   
Water rates are covered by the PCC and call costs for mobile phones or landlines. 
It is expected that a curate would take an annual retreat and up to £250 of the cost of the retreat would be covered by the PCC. 
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