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General Information  
Riseley with Bletsoe is a conservative evangelical rural benefice set in beautiful Bedfordshire countryside in the north of the Diocese of St Albans. It comprises two historic village churches which have recently marked their 800th anniversaries, serving small but thriving active communities. The benefice is characterised by its love for Jesus, a growing all-age congregation, a strong commitment to faithful Bible teaching, and an outward-looking approach to mission within village life. There has been significant recent growth in numbers, alongside intentional development of lay leadership and ministry with families and young people.
	Name of Benefice/Parish 
	Riseley with Bletsoe Benefice

	Deanery 
	Sharnbrook

	Archdeaconry 
	Bedford

	Diocese 
	St Albans 

	Number of Churches in Benefice 
	2

	Clergy and Readers
(and any other parish workers) 
	Rector (James Isaacs)
Reader (Lynda Simister)
Children and Families Worker
Lay Leaders of Worship

	Is there a Local Ministry Team?  
	No 


Have any of the resolutions under the Priest (Ordination of Women) Measure been passed?  Yes 
How has the parish/benefice been prepared to receive a training curate? Describe the congregation’s understanding and expectations of a first post curate. If this is yet to happen how will the congregation be prepared? 
The parish has a culture of training and developing lay leaders which it looks forward to developing and extending to a training curate. There is clear PCC and leadership buy-in, and a commitment to providing supervision, training opportunities, and a supportive learning environment. 
Whilst we have not had a title post in recent years, our congregations possess a mature and healthy understanding of curacy, viewing it as a vital ministry of formation, hospitality and investment for the curate and the wider Church. 
Congregational expectations
Rather than enforcing expectations on a curate, we offer a collaborative space to tailor the curacy around the curate’s training needs, passions and personal gifts. Our congregation deeply values faithful expositional Bible teaching, attentive pastoral care, and someone who is willing to be an active part of church life and the community. Within this framework, a curate will be warmly expected and encouraged to:
· grow in confidence and spiritual formation
· contribute creatively to our local mission 
· develop the practical leadership gifts required to lead a future parish

Riseley with Bletsoe presents rich opportunities for hands-on experience in rural parishes, including ministries among young people, older adults, evangelism, discipleship and whole church mobilisation. Crucially, we view our thriving rural benefice as a safe and forgiving environment for a curate to innovate, try new things, and learn through both successes and mistakes, all undergirded by structured mentoring form the incumbent. We are also highly respectful of ministry boundaries, ensuring that rest days, family time, and Diocesan training days are strictly protected. 
For those who have families, the church is wonderfully supportive of them as part of our church family in both prayerful and practical ways. We are dedicated to ensuring that the curate’s family (if applicable) can quickly settle in well, feel welcomed and truly thrive in our village community during this season of training. Equally, the parish is fully committed to supporting a curate who is single, and offering them meaningful belonging, pastoral care and church fellowship during their time with us. 
Incumbent Details  
	Incumbent’s name 
	Revd James Isaacs

	Preferred style 
	James

	Address 
	The Vicarage, 16 Church Lane, Riseley, Bedfordshire, MK44 1ER 

	Telephone number 
	07872 111 354

	E-mail address 
	jisaacs11@gmail.com

	Date of ordination: 
	June 2015 

	Length of time in present post: 
	Since 2018


 
Training experience  
James has extensive experience in developing lay leaders, including training worship leaders, supporting a licensed reader, managing a paid Children and Families worker and overseeing ministry development.
Any other responsibilities and duties currently undertaken by incumbent: 
Vice-Chair of Riseley Church of England Primary School Board of Governors
What is the incumbent’s understanding of the role of the Training Incumbent?  
I understand the Training Incumbent role as enabling formation through supervision, encouragement, and structured learning, helping a curate grow in discipleship, ministry competence, and missional leadership.
Support includes:
· Weekly team meetings for planning, reflection and prayer
· Fortnightly 1-2-1 supervision (year 1), then monthly
· Ongoing feedback and IME reporting
· Open and accessible leadership style
How is the incumbent committed to supporting the curate’s ongoing training and development,
including through the requirements of Common Tenure? 
Riseley with Bletsoe offers an excellent all-round training curacy, a mixed community, a variety of ages, a wide range of services and opportunities to serve but with a clear gospel agenda, all within a rural context.
The Incumbent views the role of Training Incumbent as a primary enabler of formation, helping a curate grow into a confident, missional leader through structured learning, consistent encouragement, and theological reflection.
In full alignment with the requirements of Common Tenure and IME2, the Incumbent is committed to protecting the curate’s core working boundaries, ensuring that rest days, annual leave, family time, and all Diocesan training days are strictly prioritised and protected.
Our structured framework for pastoral care, formation, and ongoing development includes:
· Effective Supervision & Feedback: To foster deep professional and spiritual growth, the curate will be part of the weekly staff meetings for reflection, prayer and support. They will also receive formal, one-to-one supervision fortnightly throughout Year 1 (moving to monthly in subsequent years) to monitor progress, discuss tasks, and complete IME reporting. This is backed by an "open-door" policy, welcoming spontaneous questions and advice whenever needed.
· Collaborative Staff Team Model: We operate with a shared responsibility across the whole life of the church. The curate will join a unified staff team that thinks, prays, and makes strategic decisions together. This model ensures the curate gains comprehensive insight into all aspects of parish ministry rather than being siloed into a single area.
· Theological & Strategic Reflection: Most weekly staff meetings include dedicated time for study and reflection—such as working through a book or reflecting on a sermon together—alongside extended space to discuss pastoral issues and macro-strategy.
· PCC & Operational Leadership: The curate will be given active, hands-on opportunities to lead and develop their unique gifts, including practical experience in all areas of ministry.
· Whole-Household Support: Recognising that a curacy impacts the entire home, the Incumbent and his wife are deeply committed to offering holistic hospitality, mentoring, and practical encouragement to the curate, and if applicable, also to their spouse or family, ensuring the whole person and household is supported to thrive.
Ultimately, Riseley with Bletsoe offers a robust, all-round title post within a vibrant rural context. We provide a clear gospel agenda and a diverse intergenerational community, serving as an ideal training space for a curate to develop the competence, resilience, and vision required to lead a future parish.
Incumbent’s previous posts 
June 2015-July 2018 Curate at Hailsham Parish Church, Hailsham, Diocese of Chichester
Nature of Parish: Sunday 8am – BCP 20 adults, 10am – 170 adults, 30 children, 6.30pm – 40 adults + youth
The only church in a growing East-Sussex market town with 6 primary schools and a large secondary school, HPC was well positioned in the centre of town, allowing multiple opportunities for outreach and evangelism which I was significantly involved with. During my time there, a large church re-ordering project got underway, following the receipt of a legacy to the church along with strategic investment to safeguard future ministry and a growing ministry team.  
I had a particular role in developing ministry amongst teenagers and young adults, and was able to establish a culture of young people attending and serving on Christian Summer camps which has endured, along with mobilising the church for a mission week and other various whole-church initiatives. 
Also include other ministry experience prior to ordination
2012-2015 BA(Hons) Theology – Oak Hill Theological College – with yearlong Church Placements at Westminster Abbey & St Thomas Church, Oakwood
2011-2012: Assistant Evangelist, All Souls Church, Langham Place – I spent a year working alongside the Revd Rico Tice. The role involved organising the church’s Christmas outreach, a whole church mission week, as well as the 2012 Summer Olympics outreach. This entailed mobilising over 1,000 church members. I led Christianity Explored courses and delivered training in evangelism to various groups within the church.
2009-2011: Student Worker, All Souls Church, Langham Place – I discipled students and was involved in campus evangelism.
2007-2009: Sports Agent, MTC (UK) Ltd – I managed a number of high-profile personalities from the world of sport and entertainment.
2006-2007: Apprentice at St Johns Church, Tunbridge Wells, Diocese of Rochester 
2002-2003: Tutor, Dilworth School, NZ – I had pastoral responsibility for students in a boarding house and coached sport.

Nature of post  
	X
	Training post for deacon who expects to be ordained priest 

	
	Training post for permanent deacon 


 
The Context The Parish Setting
Riseley (population c.1320) and Bletsoe (c.281) are rural villages north of Bedford. The benefice offers a strong example of flourishing rural ministry, with a growing and diverse congregation for its context.
Far from the quiet stereotype of an average rural setting, our parishes are thriving, dynamic, and highly active communities. The villages boast an extraordinary array of social action projects, sports clubs, arts societies, and interest groups—offering a level of community life that is far richer and more active than many may expect from a rural context. For a curate who desires to get stuck in, build relationships, and witness for Christ, this is an exceptionally fertile mission field.
As a church, we hold a profound belief in the power of an active Christian presence in community life. We don't wait for people to come to us; we are deeply embedded in the village throughout the week. Our current engagement includes:
· Deep Community Links: Strong, multi-generational networks built through regular weekly activities and major seasonal outreach events. Many members of the congregation are involved in community action charities, activities and societies and also serve in Parish Council.
· Schools Ministry: Robust and fruitful engagement with our local schools, including our village Church of England Primary School (rated Good by Ofsted with Outstanding features). We have a good relationship with this school, appointing foundation governors, and are a regular and active presence within the school.  
· A Diverse Congregation: Reflecting a wonderfully varied community, our Sunday congregation includes members from various national backgrounds and a healthy, growing number of families.
While our existing links across all ages are strong, the ground remains wide open for creative evangelism. There are continuous, fresh opportunities to cultivate new ministries, share the gospel, and reach the local population. A curate here will be joining a church family that is actively serving, connecting, and witnessing at the very heart of its community.
Please also indicate from the following the main broad category (or categories),
as you think most accurate:  
	X
	Rural 
	
	Urban 

	X
	Semi-rural 
	
	City centre 

	
	Country town 
	
	Inner city 

	
	Industrial 
	
	Housing estate 

	
	Suburban 
	 
	 


The Context The Church 
www.allsaintsriseley.org
Ecclesiastical tradition
Conservative evangelical, non-charismatic, with Reformed influences and a strong emphasis on Scripture and expositional Bible teaching. 
Electoral Roll
Approx. 150 regular worshippers (Riseley), with a mix of ages and backgrounds, and 20 (Bletsoe), with a generally older make-up, but with some younger members too. 
Occasional offices
In 2025 (a quieter than average year perhaps reflecting Rector’s sabbatical): 
2 baptisms, 1 Wedding, 8 Funerals 
Pattern of Sunday worship
Each week there are two Sunday services (9.00am at Bletsoe & 10.30am at Riseley), apart from the first Sunday of the month when the 9am Bletsoe service is replaced with a 4.00pm BCP Evensong service. 
The services at Bletsoe are currently more traditional and liturgically-based and usually would include Holy Communion and clergy robing. More traditional hymns, accompanied by the organ help us to lift our voices in praise, and members of the church read the Bible and lead intercessions. A review is planned for later in 2026, to consider the format of these services. 
Services at Riseley are more relaxed and informal, with an All-Age Service on the first Sunday of the month, a Holy Communion Service on the fourth Sunday of the month, and a simple Morning Service on other Sundays. Aside from the all-age service, our young people head out to ‘Roots, Shoots and Fruits’ groups half-way through the service, overseen by our Children and Families worker and run by lay-leaders, but following the same teaching programme as the rest of the church family. 
Engaging and relevant sermons form a significant part of our weekly services, and our congregation is used to expositional Biblical preaching, as we tend to work through books of the Bible, supplemented with occasional topical series and one-off special focus services (e.g. Mission Sunday; specific evangelistic services; seasonal services such as Harvest, Remembrance etc). Singing is also a meaningful part of our weekly corporate praise and worship, and we are blessed to be led by an extraordinarily talented worship band, singing predominantly contemporary music. 
Aside from the 4pm BCP Bletsoe Evensong service on the first Sunday of the month, we don’t usually have an evening service, but seek to encourage the church family to model hospitality to one another on Sundays.  
Fresh Expressions of Church
We don’t currently run any fresh expressions of church, although we do run a number of groups that meet weekly, fortnightly and monthly, which are evangelistic in nature whilst simultaneously looking to disciple attendees and help them grow in their knowledge and love of Jesus, such as parent and toddler groups, youth groups, accessible coffee morning services etc…
Pattern of worship and work during the week
Our main church gatherings take place on Sunday mornings. These are supplemented throughout the week with:
· Home groups which meet weekly
· A monthly informal coffee morning service 
· A monthly evening church prayer meeting
· Weekly church led school assemblies and a school Christian lunchtime club, along with school services in church four times a year
· Evangelistic courses such as Christianity Explore (3 times per year)
· Community engagement through partnerships
· Pastoral Visiting
· Team meetings
· PCC Meetings (5 times a year at Riseley; 4 times a year at Bletsoe)
· Monthly Deanery Chapter Meetings, and Deanery Synod 4 times per year
· An annual “Church Weekend at Home”, usually held in October
Ministry with Children, Young People and Families
Ministry amongst children, young people and families is a priority for us as a church and includes:
· A dedicated Children and Families Worker
· School links (assemblies, clubs, services, the appointment of Foundation Governors)
· A growing number of families in church
· Thriving weekly musical toddler group and fortnightly youth group
· Annual Easter holiday club and strong seasonal evangelistic events focused on reaching families in village and school 
· Occasional small group discipleship for older teenagers which we are looking to develop
· Informal annual church families camping holiday
· Christian Summer Camps (CPAS Ventures / Contagious)
Lay involvement
We have a strong culture of lay leadership and ministry:
· Lay Leaders of Worship
· PCC involvement
· Multiple volunteer-led ministries, including 7 house groups which meet weekly across the benefice
· Leadership development intentionally prioritised
Mission Initiatives and Community Engagement
· School partnership
· Community café for young people
· Christianity Explored evangelism
· Close links with parish council and local organisations
Our Partnerships
We are pleased to partner with a number of different organisations in a variety of ways:
· Riseley Church of England Primary School
· Riseley Community Hub
· Parish Council
· Deanery / Diocesan / Local Gospel Partnership / Evangelical networks
· Crosslinks (Milson Family in Valencia)
· Mission Aviation Fellowship (MAF) 
· FESTIVE (Further Education & 6th Form Initiative) 
· Growing Young Disciples (GYD) 
· Christian Stables Centre in Bolnhurst
Opportunities in the Parish/Benefice
A curate could gain significant experience in:
· Rural parish ministry
· Evangelism and discipleship
· Mobilising a church for mission
· School governance and ministry
· Lay leadership development
· Youth and family ministry
· Leading evangelistic and discipleship courses like Christianity Explored / Discipleship Explored
· A potential building re-ordering project which plans are being drawn up for
· Occasional offices
· Pastoral care and community building
· Evangelistic Events



Opportunities to seek elsewhere
Arranged opportunities may include:
· Secondary school ministry (via deanery links)
· Broader multicultural experience
· Wider civic engagement
· Prison / hospital / care home setting / Yarlswood Immigration Detention Centre / Secondary School chaplaincy

Financial and Administrative 
· Working expenses fully met by the PCC 
· As a parish we are willing to finance training and retreats as appropriate, along with an allowance for books and study material
· Administrative support from volunteers and PCC officers
Finally…
Thank you for reading this profile. We hope that the prospect of serving your title post at All Saints Riseley with St Mary’s Bletsoe is one that excites you and will continue to prepare you for a lifetime of ordained ministry. We likewise hope that your time with us will be one of great encouragement to our churches as we look to continue to grow healthy and vibrant church families who Know Christ and Make Him Known in Riseley, Bletsoe, North Bedfordshire and Beyond. 
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