Risk Assessment – Sexual harassment								
                 

Parish of ___________________________


Location: 									Date of first risk assessment:
Name of leader with responsibility:						Date to be reviewed:					
												           
	                                               	                
	What are the hazards?
	Who might be harmed and how?
	What are you already doing?
	Do you need to do anything else to manage this risk?
	Action by whom?
	Action by when?
	Done

	Abuse of power or influence (e.g., clergy or leaders making inappropriate advances, using their role to manipulate)
	Staff, volunteers, congregation members. They might get emotional distress, pressure to comply, fear of speaking out
	-Safeguarding policy
-Whistleblowing policy
-Contact details of external safeguarding contacts displayed
- Sexual harassment training
- Bullying and harassment training
-DBS when required
-Safeguarding training
	-Regularly remind the parish of different reporting lines
-Ensure safeguarding posters are visible
-Dignity and Respect in Ministry and at Work
	Parish Safeguarding Officer (PSO)
	Immediate and review every 6 months; or when a situation arises
	

	Unwanted physical contact (e.g., inappropriate hugs, touches on the back, arm, or waist)
	Anyone, such as congregation members, volunteers, children. They might feel discomfort, violation of personal space, trauma
	
	-Ensure safeguarding posters are visible
-Reinforce clear physical boundaries in the parish
-Supervision activities with children
	Clergy and PSO
	Immediately, and review every 3 months
	

	Sexualised looks or gestures (e.g., leering, staring, suggestive facial expressions)
	Anyone, such as congregation members, volunteers, visitors. Feelings of intimidation, violation, or harassment
	
	-Include this behaviour specifically in safeguarding training and raise awareness that it is unacceptable
	Clergy and PSO
	Immediately, and review every 3 months
	

	Inappropriate comments or jokes (e.g., sexual remarks during social events or meetings)
	Volunteers, congregation members… They might feel offence, discomfort, hostile environment
	-Safeguarding policy 
-Share and show parish values of respect and dignity
	-Actively challenge inappropriate remarks when they occur and follow up with safeguarding procedures if needed
	Clergy, PSO and PCC
	Immediately, and review every 3 months
	




	What are the hazards?
	Who might be harmed and how?
	What are you already doing?
	Do you need to do anything else to manage this risk?
	Action by whom?
	Action by when?
	Done

	Opportunities for one-to-one situations (e.g., pastoral visits, home visits, private meetings)
	Parishioners, staff, clergy. Increased risk of inappropriate behaviour, harassment, or abuse
	-Lone working policy
-Use of parish meeting spaces for appointments where possible
	-Review procedures for visits and ensure all staff understand safe practice during one-to-one interactions
-Facilitate online one-to-ones or videocalls when possible
	PSO and PCC
	Immediately, and review every 6 months
	

	Inappropriate behaviour during youth or children's activities (e.g., crossing boundaries, personal comments, rough physical contact)
	Children and young people. Emotional or physical harm, safeguarding breach
	-All people involved must be DBS checked and safeguarding trained
-At least two-adults in place
	-Ongoing monitoring of activities
-Regular refresh of safeguarding standards in children's work
	PSO, PCC and Children's Ministry Lead
	Immediately, and review every 3 months
	

	Inappropriate interactions during choir practice, bell ringing, or group rehearsals (e.g., personal comments, unnecessary touching, social pressure)

	Choir members, musicians, bell ringers (adults and youth). Discomfort, harassment, or withdrawal from groups
	-Safeguarding policy applies to all groups
-Group leaders trained in safeguarding
-DBS check if needed
	-Provide additional guidance to group leaders on managing behaviour and reporting concerns
	PSO, PCC, group leaders and Children's Ministry Lead
	Immediately, and review every 3 months
	





	What are the hazards?
	Who might be harmed and how?
	What are you already doing?
	Do you need to do anything else to manage this risk?
	Action by whom?
	Action by when?
	Done

	Sexual harassment by third parties during public events (e.g., weddings, baptisms, concerts… guests making inappropriate comments or advances towards staff or volunteers)
	Staff, volunteers, clergy. Exposure to inappropriate remarks, physical advances, intimidation
	-Staff and volunteers advised on how to raise concerns
-Disruptive behaviour addressed during events
	-Create and have in place a clear protocol for managing inappropriate behaviour from visitors, including when to stop or intervene in an event
--Ensure safeguarding and sexual harassment posters are visible
	Clergy, PCC, Churchwardens
	Immediately, and review every 6 months
	

	Sexual harassment by contractors or external workers (e.g., maintenance people making inappropriate remarks towards staff or parishioners during works on site)
	Staff, volunteers, congregation members. Discomfort, verbal harassment, fear of returning
	-Contractors expected to comply with site conduct policies
-Safeguarding lead informed of works
	-Ensure all contractors receive a copy of the parish code of conduct and know harassment will not be tolerated
-Ensure someone is present (e.g., churchwardens) if there are people around
-Ensure volunteers and others are aware on how to report
	Clergy, PSO and PCC
	Before any scheduled works
	



